
Company
Profile



TABLE
OF CONTENTS

01. INTRODUCTION

General Manager Message

General Review

Vision and Mission

EEE Values

Quality Policy

Health, Safety & Environmental (HSE) Policy

Worker’s Welfare Policy

02. INTEGRATED MANAGEMENT
SYSTEM MANUAL, PLAN &
PROCEDURES

03. COMPANY LICENSE

05. PREVIOUS PROJECT
APPROVALS & APPRECIATIONS

ISO 9001:2015 Certificate

ISO 14001:2015 Certificate

OHAS 18001:2007 Certificate

Membership QCCI

04. COMPANY AWARDS &
CERTIFICATES

07. STAFF BRIEF

Statistic Report of Ministry of Labor

Visa Quota (Staff and Labor)

Staff List

09. PLANT, MACHINERY & VEHICLES

Vehicles

Organization Chart- Company

Organization Chart- Project

Curriculum Vitae

Ministry of Municipality & Urban Planning
Certified Engineers

06. ORGANIZATION CHART

08. LABOR FORCE

10. PROJECT STANDARD FORMATS

12. PHOTOGRAPHS

Bank References

13. FINANCIAL DOSSIER

Bank References

14. ASSOCIATED COMPANIES

Location Map

15. LOCATION & LOCATION MAP

11. LIST OF PROJECTS

Projects Completed

Projects in Hand



01

Introduction

Message from our Founder

With great pleasure, I welcome you to the world of Elleco 
Engineering Enterprise (EEE). We have been successful in 
delivering landmark projects through our customer’s 
continued trust and our professionalism. We are forever 
grateful to our mesmerizing team of talented individuals 
for their endless support and dedication in the past and 
the present as we unfold the future together. I should also 
thank our associates, whose well-esteemed experience 
and cutting-edge technological knowledge contribute to 
our achievements and the quality of services.

We have a customer-centric approach to understanding 
the needs of our clients, which has led EEE to excel as a 
leading Construction, Fit-out & MEP services provider in the 
state of Qatar. As one of the frontrunners in Qatar, EEE 
enjoys a diverse workforce hailing from all over the world. 
This has placed us in an advantageous position where 
knowledge and experience are exchanged. It is our aim to 
fully utilize these experiences and achieve a level of 
synergy that allows us to properly be a leader of change in 
Qatar and beyond.

At the core of today’s dynamic business world, the key 
success factors are the availability of multinational and 
multilingual project teams and a highly-skilled workforce 
coupled with state-of-the-art management systems for 
planning and execution to empower the teams to deliver 
successful projects. Recognizing the responsibility 
bestowed on me as the GM , I am constantly evaluating 
operational efficiencies to ensure best value-for-money 
for our customers and enhancing shareholder value.

Throughout the following pages you will be able to 
appreciate EEE’s capabilities and services offered, as we 
aim to take a leap into the future by expanding our sectoral 
and geographical reach.

Nader Younes
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Our Team
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Our History

ELLECO ENGINEERING ENTERPRISES was 
established in 2017 to service the emerging 
market demand, as well as to provide 
outstanding customer service to our 
valuable clientele in a professional, efficient, 
and skillful manner.

Hazem Bassem Younes

Engineering

Yazan Basem Younes

Fi rotection Sections

Nader Basem Younes

CEO

Hafedh Hanachi 

Operations Manager
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Within a few years from our launch, we have proven 
our ability to execute sizeable and complex projects. 
We delivered the projects on time, but most 
importantly with maintaining the best quality 
standards which we are committed to provide in all 
our endeavors and at all levels of the Organization.

ELLECO ENGINEERING ENTERPRISE (EEE) continues to 
grow with steady momentum, delivering high quality 
projects. Since 2013 EEE has secured various 
high-profile projects in the market.

Our focus is to further improve the performance & 
competitiveness of our core MEP contracting activity 
to build sustainable business model for all the Stake 
holders.

Lead by a loyal team of professionals and with the 
tremendous support of our parent company, we 
have proved that we can rise to the challenge and 
excel in our performance and satisfy our clients.

Our Team is focused to deliver on promises with Trust, 
Confidence, Teamwork, Commitment, Accountability 
and collaboration. These ethics propelled ELLECO to 
accept and meet formidable challenges of a 
fast-growing self-reliant economy.

At ELLECO ENGINEERING ENTERPRISES, we strongly 
believe in talent retention, training and development 
of our Staff and workforce to improve performance, 
productivity, and Innovation as well as to ensure 
maintaining a high level of client satisfaction.

Heating, Ventilation and Air-conditioning (HVAC)
Tunnel Ventilation Services
Plumbing & Drainage Services
Fire Protection & Fire Fighting
Specialist Fire Suppression Systems
Electrical Power Distribution
System

All types of ELV/Low Current Systems Earthing & Lightning Protection Waste Water 
Management System
Water Features
Irrigation &

District Cooling Plants
Water Treatment & R O System
Data Centers
Soaker System
Misting System Low Voltage
Auger System Fire Alarm
LPG System



VISION
AND MISSION

“To become regional market leader in MEP Construction 
Industry, providing engineering excellence to our valued 
client, through commitment in delivery of best practices in 
corporate governance and transparency, we aspire to be the 
service provider of choice to our clients and be the employer 
of choice for our staff”

Our vision Statement drives us to achieve the following:

INNOVATION

To create a corporate culture that will set us as a model 
MEP Contractor.

To strive to be the best by adopting a dynamic and unique 
approach in dealing with our clients.

TEAM WORK TO QUALITY

Committed to Quality, Health, Safety and Environmental 
issues through Integrated Management System.

Committed to our workforce and staff to ensure they will 
have one of the best working and living conditions.

Committed to retain and train our workforce and staff.

To gain clients trust & confidence by delivering projects on 
time and as per project requirements.

To be the employer of choice for our staff & be the service 
provider of choice to our Client.

TRUST & CONFIDENCE
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EEE VALUES

PROFESSIONALISM

To be a premium MEP contractor and service 
provider in Qatar and GCC.

To stay ahead of our competitors by investing in 
Human Capital & Knowhow.

To ensure service level, value addition and targeted 
work is benchmarked.

COMMITMENT

To the Environment

To Health & Safety

To Quality

To attract and retain 
gifted & honest 
employees and to create 
a friendly, secure work 
environment.

INTEGRITY

To add value to our clients, by forming strategic 
alliances with them and the major MEP suppliers to 
deliver products & solutions that are of high quality 
and workmanship.

To maintain trust and confidence of our clients, 
suppliers and workforce.

To continuously provide professional training to our 
staff and workforce to improve their performance.
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QHSE
POLIC STATEMENT
At Radiant Engineering Enterprises, we are committed to enhance 
customer satisfaction and improve the business by providing 
quality MEP services, which includes but not limited to 
comprehensive services to a full spectrum of MEP building systems 
including supply and installation, testing and commissioning as 
well as warranty services and maintenance Among the MEP 
systems that we cater for are Electrical, Extra Low Voltage , HVAC, 
Plumbing, Drainage and Fire Protection systems.

Top Management is committed for, implementation of Integrated 
Management System by providing suitable resources and 
participation of workers in the management review and in the site 
walk through. We shall achieve this by:

on time completion of quality service, first time and every time, 
thereby sustaining and improving our business through 
customer satisfaction.

Understanding and meeting the Needs and Expectations of all 
the Interested Parties.

Effective implementation of Integrated Management System 
and demonstrating continual improvement in all our QHSE 
processes.

Ensuring all the activities are carried out in a manner intended to 
prevent injury, ill health, unsafe practices and environmental 
preservation.

Promoting prevention of pollution and waste minimization in all 
work-related activities.

Reduction of our impact on the environmental and health by 
reducing emissions, effluents discharges/wastes and improve 
efficient use of natural resources and energy.

Develop and maintain a competent workforce capable of 
implementing this policy and ensure that this policy is effective ly 
communicated to all personnel working with or on behalf of the 
company and to all interested parties.

Complying with all relevant Environmental, Health & Safety Legal 
and other requirements.
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FIRE SAFETY POLICY
Elleco Engineering Enterprise recognizes and acknowledges its responsibility to take 
general and specific precautions, so far as reasonably practicable, of its employees and 
anyone else potentially affected by its undertaking against Fire and the effects of Fire.

The aim of this Policy is, therefore, to provide a robust fire safety framework which will be 
implemented to secure the safety and wellbeing of everyone and to protect our assets, 
which shall be achieved by: -

Clearly defining roles and responsibilities that confirm our resolve in preventing or 
minimizing the risk from fire.
Affirm our commitment to have in place control measures that adhere to fire risk 
assessment and comply with the Regulatory and Statutory requirements.
Implement proactive fire safety engineering controls, measures, inspections and rules 
that can prevent the causes of fire.

To create and maintain suitable and enough fire risk assessments of all our premises 
and project sites.
To have proactive liaison with the local fire and rescue service including effective 
arrangements for notifying the fire and rescue service.

To conduct regular fire evacuation drills and testing of emergency equipment.

Preparation and implementation of Fire Safety Management plan and procedures that 
specifies the arrangement to implement, control, monitor and review fire  safety 
standards and to ensure that these are properly maintained.

Establish and maintain a system for reporting fire incidents, including near misses and 
false alarms and, when necessary, inform relevant stakeholders and enforcing 
agencies.



EMERGENCY
COMMUNICATION POLICY

Elleco Engineering Enterprise has in place systems and procedures to 
help the company to respond to significant emergency situations 
promptly and effectively.

The purpose of this policy is to establish and delineate the 
responsibilities and procedures that Radiant Enginering Enterprises 
will use to communicate to staff and employees during an 
emergency.

Develop and implement response, recovery and business continuity 
plans as required.

Prepare, train, and exercise response team members to ensure they 
respond effectively to an emergency

Acquires and maintains equipment necessary to ensure an 
appropriate response to any event

Provides a framework for enhancing Radiant operations in a disaster
Mitigates the long-term effects of an emergency on Radiant 
operations and mission.

Management of risk as an integral part of its operations, implementing 
strategies to minimize threats to the achievement of organizational 
goals and objectives

Collaborate and cooperate with key partners and governmental 
organizations to review and disseminate communications materials.

Establishing and maintaining communication among departments 
and projects  as well as with external partners being the highest 
priorities in any incident.
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WELFARE
ADHERENCE POLICY

Elleco Engineering Enterprise (EEE) recognizes all its 
employees and subcontractors to be the most 
valuable resource and that the health and welfare of 
all employees including our subcontractors.

EEE is committed to produce a caring and 
supportive working environment which is conducive 
to the welfare of all employees and subcontractors, 
and which enables them to develop towards their 
full potential through a framework within which to:

Ensure   employees and subcontractors understand 
the company's commitment to health and 
wellbeing leading to a safe and healthy working 
environment.
Embed a safe practice for health and wellbeing 
throughout the organization.

Ensure that dignity of employees and 
subcontractors is protected throughout them 
recruitment, employment, vacation and 
repatriation.

Ensure that workforce is free from discrimination/harassment.
Ensure that any kind of human right violations is not 
allowed.

Ensure that workforce including subcontractors 
receive equal pay for equal  work  in timely manner.

Ensure to comply with fair employment policy and 
treat all employees  irrespective of  their nationality, 
ethnicity or religion.

Ensure training, development and education to 
promote individual success and increase overall 
value to the organization.

Inspiration and encouragement for a high level of 
employee morale through recognition, effective 
communication and constant feedback.
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ORGANIZATION
CHART - COMPANY

COMPANY
AWARDS & CERTIFICATES

ISO 9001:2015 Certificate
ISO 14001:2015 Certificate

OHAS 18001:2007 Certificate

MINISTRY OF MUNCIPALITY & URBAN PLANNING CERTIFIED ENGINEERS

List of MMUP Certified Engineers

      1                105678             Nader Basem Younes             GENERAL MANAGER  A

      2               107273 PROJECT MANAGER A

      3           109028                Hamza Younes PROCUREMENT ENGINEER                 A

      4           105774                Syed Fahim Hashmie             PLANNING ENGINEER A

      5           1062505             Dileep SENIOR ELECTRICAL ENGINEER

      6           100692             Nidhin babu SENIOR MECHANICAL ENGINEER                

      7           107282             Vishnu ELECTRICAL ENGINEER

      8           108991             Abdullah MECHANICAL ENGINEER

      9           107299             Sajith QA/QC ENGINEER B

S.No         Emp#           Name PH Position - New 
Certified

MMUP
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3. COMPANY LICENSE

Legal Comme cial Registration

Legal Authorities Signatories

Licenses Kahramaa

Licenses Civil Defense
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STAFF BRIEF4.
Statistic Report of Ministry of Labor

Visa Quota (Staff and Labor)

Staff List
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STAFF LIST

1 GENERAL MANAGER 1

2 ADMINISTRATOR / SECRETARY 1

4 OPERATION MANAGER 1

5 DESIGN MANAGER 1

6 PROJECTS DIRECTOR 1

7 PROJECT MANAGER 1

8 MEP CONSTRUCTION MANAGER 2

9 PROJECT ENGINEER - MECHANICAL 4

10 PROJECT ENGINEER - ELECTRICAL 4

11 SITE ENGINEER - ELECTRICAL 4

12 SITE ENGINEER - MECHANICAL 4

13 QA/QC ENGINEER - ELECTRICAL 4

14 QA/QC ENGINEER - MECHANICAL 4

15 PLANNING MANAGER 1

16 PLANNING ENGINEER 1

17 SUPERVISOR - ELECTRICAL 2

18 SUPERVISOR - MECHANICAL (PLUMBING & HVAC) 2

19 FOREMAN - ELECTRICAL 2

20 FOREMAN - MECHANICAL (PLUMBING, HVAC AND PIPING)            2

21 DRAFTSMAN - ELECTRICAL 2

22 DRAFTSMAN - MECHANICAL 4

23 COMMERCIAL AND PROCUREMENT MANAGER                 1

24 PROCUREMENT / SECRETARY 1

Sr. No.                Category 
Employee

No. of



LABOR FORCE5.
Sr. No.                Category 

Employee
No. of

25 PROCUREMENT OFFICER 2

26 ACCOUNTANT 3

27 DOCUMENT CONTROLLER

28 IT OFFICER 1

29 QUANTITY SURVEYOR 1

30 SENIOR TIMEKEEPER 1

31 SITE ADMIN ASSISTANT 2

32 STORE KEEPER

Sr. No.                Category 
Employee

No. of

TOTAL :

Engineer’s – 15 qualified professional Engineer’s 
Non-technical staffs – 17 nos

1 ASSISTANT ELECTRICIAN 25

2 ELECTRICIAN 100

3 ELECTRICAL CHARGEHAND 20

4 ASSISTANT PLUMBER 15

5 PLUMBER 75

6 PLUMBING CHARGEHAND 10

7 ASSISTANT PIPE FITTER 4

8 PIPE FABRICATOR 4

9 PIPE FITTER 50
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Sr. No.                Category 
Employee

No. of

10 PIPING CHARGEHAND 3

11 HVAC TECHNICIAN 12

12 HVAC CHARGEHAND 2

13 AC TECHNICIAN 5

14 ASSISTANT INSULATOR 5

15 INSULATOR 30

16 INSULATION CHARGE HAND 5

17 DUCTMAN 60

18 DUCT FABRICATOR 8

19 DUCT FITTER 12

20 DUCTING CHARGEHAND 10

21 WELDER 5

22 LIGHT DRIVER 5

23 HEAVY DRIVER 5

24 STORE ASSISTANT 5

25 QA/QC ASSISTANT 2

26 OFFICE BOY / ASSISTANT 2

27 DC ASSISTANT 2

15 INSULATOR 15
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8. PLANT, MACHINERY & VEHICLES

VEHICLE

1 LV Isuzu - S/C 3ton pick up                185819

2 LV Isuzu - S/C 3ton pick up               267927

3 HV us                 268986

4 HV us                 268987

5 HV us                268988

6 HV us                 268989

7 HV us                 268990

8 HV Tata-bus 258925

Sr. No.             Sub Category Description Plate No.
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ASSOCIATED COMPANIES
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